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cumstances now where 100 percent of the
able-bodied people on welfare will be able
to do what these two women have done on
their own under the old system.

If we didn’t do anything, about 4 in 10
people on welfare would continue to be on
a while, get the help they need, get right off,
and go on with their lives. What we’re trying
to do is to get to the other 60 percent. That’s
what welfare reform is all about.

And the reason we had—let me remind
you—the reason we had the biggest drop
ever in the last 4 years, according to a study
done by Janet Yellen and the Council of Eco-
nomic Advisers. They say about a third of
the drop in the welfare rolls was due directly
to specific welfare reform efforts. And a
quarter of the drop was due to other efforts
like the 50 percent increase in child support
collections. And a little over 40 percent was
due to the improvement in the economy.
And that corresponds with a little over 40
percent who always do—who did well under
the old welfare system.

So we’re working on the other 60 percent.
But the other 60 percent had become a sig-
nificant problem for America because you
were having generational dependence on
welfare.

Webster Hubbell
Q. Mr. President, I have to ask you a ques-

tion about another topic because this is the
only time I will see you today, but——

The President. Go ahead.
Q. ——just a little while ago, Mrs. Clinton

was asked about questions that keep coming
up about efforts—whether the White House
knew of or was behind or whether there were
any efforts to pay hush money to Webster
Hubbell. And she called it part of the con-
tinuing saga of Whitewater, the never-ending
fictional conspiracy that honest-to-goodness
reminds me of some people’s obsession with
UFO’s and the Hale-Bopp comet. [Laughter]
And I was wondering——

The President. Did she say that? [Laugh-
ter] That’s pretty good. [Laughter]

Q. I was wondering if you share that senti-
ment? And also, we haven’t had a chance
to—[laughter].

The President. Well, if I didn’t, I wouldn’t
disagree with her in public. [Laughter]

Q. We haven’t had a chance to hear what
your comment is to the apology that Webb
Hubbell made and his claim that he was a
con artist who fooled people here at the
White House. Are you angry at him now?
He seems to have caused you a whole lot
of trouble, and he seems to be causing it——

The President. Well, no, I’m not angry
at him anymore because he’s paid a very high
price for the mistake he made. And, you
know, if he hadn’t come up here and he’d
stayed home and tried to work it through,
he would have paid a price, but it would have
been a smaller one.

But let me remind you that everybody pays
in life. There’s—somehow we all wind up
paying for whatever we do, and he paid a
very high price. And he’s apologized, and I
accept his apology. He’s got four wonderful
children and a fine wife, and he’s done a lot
of wonderful things in his life, and I hope
he’ll be able to go on and do some more
wonderful things. And as far as I’m con-
cerned, that’s why we have a criminal justice
system: people get punished; they pay their
price; and they’re supposed to be able to go
on. He got punished and paid quite a high
price, and I hope he’ll be able to go on with
his life now.

President’s Health
Q. How are you getting along on those

crutches?
The President. I’m doing great. These are

my stealth crutches. [Laughter] I think really
they were developed as an offshoot of B–
2 technology, see, and I like them quite a
lot. [Laughter]

Thank you.

NOTE: The President spoke at 1:48 p.m. in the
Cabinet Room at the White House.

Proclamation 6985—National Pay
Inequity Awareness Day, 1997
April 10, 1997

By the President of the United States
of America

A Proclamation
Although more than three decades have

passed since the Equal Pay Act and Title VII
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of the Civil Rights Act were signed into law,
women working full-time and year round in
the United States, on average, still earn only
71 percent of the wages earned by men. This
means that, for the 1996 calendar year, the
wages of the average American female work-
er will not match those of the average male
worker until April 11 of this year.

Although the pay gap has narrowed over
the past two decades, unfair pay practices
persist in many U.S. business sectors. Paying
a woman less than a male co-worker with
equal skills and job responsibilities hurts that
woman and her family—not only in imme-
diate material benefit, but also in her ability
to invest and save for retirement. Working
women deserve—and are demanding—fair
and equal pay for their time spent on the
job. Over a quarter of a million women sur-
veyed by the Department of Labor indicated
that ‘‘improving pay scales’’ is one of their
highest priorities in bringing fairness to the
workplace.

To address this problem, my Administra-
tion has moved on several fronts simulta-
neously: I signed the increase in the mini-
mum wage into law, initiated a pension edu-
cation campaign, strengthened equal em-
ployment law enforcement, and created a
Women’s Bureau Fair Pay Clearinghouse at
the Department of Labor, which dissemi-
nates information on working women’s wages
and occupations and on organizations that
are active in improving women’s wages. In
addition, my Administration, with over 200
private-sector partners, has formed the
American Savings Education Council to edu-
cate women and men on how they can ensure
their financial independence in retirement.
Together with renewed attention focused on
the reality of pay inequity and what it means
for working women across the country, these
initiatives create real opportunities for em-
ployers, working women, and organizations
to develop new and effective approaches that
achieve pay equity.

Strong enforcement of equal employment
laws also plays a critical role in resolving un-
fair pay. The Equal Employment Oppor-
tunity Commission enforces laws that make
it illegal to discriminate in wages, or to limit
or segregate job applicants or employees in
any way that would deprive them of opportu-

nities because of sex, race, color, religion,
age, national origin, or disability.

The Department of Labor’s Office of Fed-
eral Contract Compliance Programs enforces
nondiscrimination and affirmative action laws
that apply to employers that do business with
the Federal Government, ensuring that Gov-
ernment contractors prevent and remedy dis-
crimination and resolve matters of pay eq-
uity.

It is vital that we aggressively enforce our
pay equity laws. Women deserve to be re-
warded on an equal basis for their contribu-
tions to the American work force.

Now, Therefore, I, William J. Clinton,
President of the United States of America,
by virtue of the authority vested in me by
the Constitution and laws of the United
States of America, do hereby proclaim April
11, 1997, as National Pay Inequity Awareness
Day. I call upon Government officials, law
enforcement agencies, business and industry
leaders, educators, and all the people of the
United States to recognize the full value of
the skills and contributions of women in the
labor force.

In Witness Whereof, I have hereunto set
my hand this tenth day of April, in the year
of our Lord nineteen hundred and ninety-
seven, and of the Independence of the Unit-
ed States of America the two hundred and
twenty-first.

William J. Clinton

[Filed with the Office of the Federal Register,
8:45 p.m., April 14, 1997]

NOTE: This proclamation will be published in the
Federal Register on April 15.

Remarks at the Radio and Television
Correspondents Association Dinner
April 10, 1997

The President. Thank you. Thank you
very much. Thank you very much, ladies and
gentlemen. Members of Congress, members
of the press, fellow sufferers—[laughter]—
I would like to thank the Radio and Tele-
vision Correspondents Association for invit-
ing me this evening. I want to give Terry
Murphy a special thanks for the kind intro-
duction, and also, given my condition, I’d like


